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Global interaction is a phenomenon that is founded on the interaction
between national and international economies. This is intended to remove
barriers and boundaries and pave the way for an ‘equal’ level of interaction
between nations. The promise of global interaction has at its heart the idea
of a world free of discrimination from gender, class, caste, ethnicity or any
other form of prejudice. Proponents of globalisation believe that this
phenomenon has brought about change for the better.

Discrimination in an Unequal World centres around the debate on
globalisation, whether or not globalisation creates equal opportunities or
social hierarchies. Proponents of globalisation assert that ‘in a competitive
world no one can afford to discriminate except on the basis of skills’ (Centeno
and Newman 2010:1). Additionally, they note that globalisation assumes the
development and provision of a level playing field and equal opportunities.
Conversely, critics of globalisation believe that it results in social inequality
and that this is embedded in its exploitative nature, providing certain groups
with opportunities over others. Critics further argue that globalisation is
based on an ideology motivated by first world countries in order to exploit
developing countries; therefore this movement has made the world more
unequal than ever before. It is representatives of this spectrum of opinions
that the editors of Discrimination in an Unequal World assemble in a
collection of essays investigating the problem and complexities of
discrimination.
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More specifically, Discrimination in an Unequal World investigates the
extent to which globalisation leads to discrimination, utilising case studies
from different perspectives to formulate an argument about the complexity
and contestation of discrimination and inequalities within the context of
globalisation. Centeno and Newman, the editors of this volume, demonstrate
extensive knowledge on the subject of globalisation and discrimination
respectively. They assemble an interdisciplinary perspective on the subject
that addresses the social forces of gender, class, race and caste as indicators
of discrimination.

A few critical questions emerge in a first reading and interpretation of this
volume. For example: (1) what is the relationship between patterns of
inequality and discrimination; (2) is discrimination integral to inequality or
an optional by-product; (3) what is the relationship between the organisation
of the market, the hierarchies that result, and the subjective dimensions of
social experiments resulting in outcomes which appear to privilege groups
defined by characteristics such as race, ethnicity, gender, or citizenship
status? The aforementioned questions seem to contribute to the ideas,
insights and philosophy which shape the collection.

Indeed, discrimination is a contested concept, often not easy to define.
In chapter three, Pager notes that there are various difficulties with regards
to measuring discrimination. One is that the victim may be paranoid to the
extent that every activity is seen as a deliberate means of exclusion. The
other is that prejudice may be so internalised that it becomes normal.
Nonetheless, it does not appear to me that the authors have fully interrogated
the conceptual dimension of discrimination – they have rather opted for a
circuitous route. They offer in my view an indirect avenue to the definition
by tracing its historical meaning through the markers of gender, class, race,
and caste.

Examining the book more closely, the opening section provides a historical
context to globalisation, wherein (in chapter two) the author reminds the
reader that before the present wave of globalisation there were two previous
periods of this global movement with disastrous consequences for non-
European countries, particularly peripheral countries such as those in sub-
Saharan Africa and Latin America. The central question in this chapter is
how globalisation influences, shapes and textures discrimination and further
how it either facilitates or resists the introduction of affirmative action.

Affirmative action is a tool that is used to make right the wrongs of the
past through positive discrimination. The notion of affirmative action is
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contested and complex and is often referred to as reverse discrimination or
reverse racism, particularly in South Africa with regards to the initiatives
promoting previously marginalised groups such as blacks, Indians and
coloureds. When affirmative action is taken alongside globalisation, there
is an idea that globalisation opens up a level playing field which negates the
necessity for affirmative action as previously marginalised groups have an
opportunity to fend for themselves in the globalised world. This is a crucial
point as it illustrates the inner conflicts of globalisation.

Part two of this volume comprises case studies. Chapters in this section
foreground specific forms of discrimination with a firm historic grounding
in the respective countries (South Africa, India, Brazil and Japan)  selected
for the study. These forms of discrimination are race, class, gender and caste.
In my view, this is perhaps the most important section of the book because
it investigates the role of globalisation in discrimination by drawing on
empirical research.

For example, the case study by Ribeiro on class, race and social mobility
in Brazil adds value and relevance to the inquiry into the existence of
discrimination. It also provides further illumination with regards to instances
to which discrimination is prone; for example the stage at which racial
discrimination becomes apparent in one’s career. Is it evident at the
commencement, intermediate or higher level of the career? Additionally,
Ribeiro contributes to an ongoing investigation among class scholars about
the relationship between race and class, and whether race is a form of class.
In the Brazil case study, Ribeiro investigates whether class or race has a
greater influence on inequality of opportunities. He further notes that racial
discrimination becomes apparent as one ascends the corporate ladder;
however, a limitation to this study as noted by Ribeiro is that the variables
of race and class are correlated. When examining the Brazilian context, black
people often occupy lower ranks in society. In the South African context,
race appears to be parallel to class as it was formulated during the apartheid
regime, whereby race was arranged in a hierarchy to reflect a group’s social
status. Overall Ribeiro considers a person’s life opportunities as they
pertain to race and class. He asks to what extent race and class prevents
social mobility, and whether exclusion only matters when valued social
positions are at stake.

Chapters eight and nine of this volume interrogate one of society’s
entrenched practices of discrimination, through gender by means of
patriarchy. Kimura and Miyoshi’s case studies of Japan focus on gender,
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and examine the extent to which women are marginalised in the labour market.
The case studies are conducted systematically, using official statistics to
investigate the exclusion of women in the labour market. These case studies
assess the extent to which policies of affirmative action have bridged the
wage gap between men and women; and also whether women have equal
opportunities when entering the labour market. Findings show that even
though affirmative action policies such as quotas exist, there is a huge gap
between men and women in wages. Moreover, in Japan women are also being
marginalised through the marriage bar, whereby married women are
discriminated against on the grounds that they are incapable of competing
with men in the labour market.

The case studies from South Africa in this volume zoom in on the legacy
of apartheid. South Africa is entrenched in the legacy of apartheid laws and
physical boundaries that prevent racial interaction, with educational
structures that are still referred to as ‘white institutions’ – formerly reserved
for the white majority. To try to heal past divisions and injustices, the post-
apartheid South African government introduced affirmative action policies.
Chapters four to six of this volume investigate people’s perceptions of
positive discrimination, and principles of affirmative action pertaining to
who should receive social assistance. The chapters also investigate racial
interaction and access, including representation of black and coloured
individuals in institutions of higher learning. These chapters mainly
investigate perceptions and attitudes in addition to practice; and inquiries
are mainly conducted through experiments. This method helps to illuminate
how people react to policies and also helps to gauge their attitudes toward
issues. It should be noted that the use of experiments such as vignettes and
dictator games have shortcomings because the experiments are far removed
from social practice. In this case, participant observation would have been
ideal as it examines social practice.

Because of the aforementioned shortcoming, the case studies on race in
Brazil and gender in Japan are probably the richest case studies in the book
as they deal with tangible concepts that can be seen and can be measured
systematically by use of official documents. This is contrasted with the
measurement of perceptions and attitudes which are represented through
contested research methods such as experiments.

The premise of this book was to investigate the extent to which
globalisation influences and shapes discrimination, and various types of
discrimination comprise the subject of investigation, namely race, class,
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caste and gender. The particular case studies conducted in South Africa
focusing on race provide a context of the type of discrimination that was
investigated, such as the long historical significance of racism. Nevertheless,
the use of case studies to investigate universal concepts is embedded with
pitfalls. Since gender, race and class are universal, relying solely on a
specific context as represented in Discrimination in an Unequal World
implies particularism. This suggests some areas are prone to discrimination,
while others are not. A comparative analysis of case studies would provide
a richer analysis, especially if it were to examine the disparities between first
and third world countries. The assumption is that first world countries boast
greater equality.

Furthermore, it is important to use a triangulation of discrimination
concepts, combining gender, race and perhaps class. As noted by Ruwanpura
(2005), understanding discrimination is no longer about uncovering simple
links of two social groups, such as men versus women or blacks versus
whites. It is apparent that the notion of discrimination is complex, as people
are shaped by a complex web of social attributes. Ruwanpura points to the
case of a Caribbean immigrant stating that working women in Britain serve
as an illustration in this regard; they may face discrimination in the labour
market because they are women, or immigrants, or blacks, etc. Using what
Ruwanpura calls multi-discrimination in this volume can uncover the complex
layers of discrimination.

It is often unclear how globalisation contributed to inequality, though the
case studies in this volume illuminate the inequalities prevalent in the
modern world. The relationship of globalisation to discrimination here is
often obfuscated by the range of methods used. In addition, this volume
does not take into consideration how discriminatory measures have been
entrenched in the respective societies for many years. As a result of this
entrenchment, the eradication of discrimination – especially gender and race
–will take a number of years to overcome. Nevertheless, this book is the first
of its kind to provide empirical findings on the fierce debate with regards to
the relationship between globalisation and discrimination, making a
contribution to a theme that is often riddled with assumptions. I would
recommend this volume to scholars who have interest in notions of class,
gender, race, ethnicities, and development studies.
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